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AGENCY CLOSED
April 2, 2010
(Good Friday)
May 31, 2010
(Memorial Day)
UPCOMING

Play Performances
April 16th-7:00 PM
April 20th-9:30 AM
April 21st9:30 AM
April 22nd-7:00 PM
April 23rd-7:00 PM
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Address Change, Addition, Deletion?
Send to: RCS Empowers, Inc. 1305 St. Clair Ave. Sheboygan, WI 53081-3233

NAME:
Address:
City/State/Zip

|:| | have recently moved. My change of address is above.
(please include old mailing label if possible) .

|:| | am receiving duplicate copies.

D Add my name to the mailing list.

|:| Remove my name from the mailing list.

|:| Other
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SUPPORTED EMPLOYMENT PARTICIPANTS
s CELEBRATE LONGEVITY ?

Kelly Meyer, participant of the RCS Supported Employment program, recently celebrated a milestone. She
was recognized for 5 years of employment with ShoreWEST United Realtors. Kelly received her award at a
speci al event held on February 2, 2010 at Pine F
Meyer, and RCS job coach, Kathy Donlon, accompanied her to the event. Kelly worksneaast
ShoreWEST and performs a variety of clerical and light housekeeping tasks including collating forms, filling
copy machines, shredding, and keeping the staff lounge area clean. Kelly has tremendous support frorm
ShoreWEST particularly from her supervisor, Char Romanoski, and President, Steve Hamer, (pictured below
with Kelly). RCS Empowers is very proud of Kelly and her accomplishments.

We would also like to recognize the following participants in RCS
Employment Services who have celebrated 5 or more years of employment:

Joe Bogenschuetz  Pick n Save 16 years
Bob Graf WalmartSouth 14 years
Steve Krueger Blockbuster Video 14 years
Andy Sterzen Pinehaven Christian Home 13 years
Lynn Schnell Watsons Vending & Foodservice 11 years
Kathy Zeichert LaQuinta Inn 10 years
Adam Robb Otter Creek Landscaping 10 years
Tim Veldboom Office Max 10 years
Mi ke OO6 Ha r Manning Lighting 9 years
Kevin Cummings The American Club 9 years
Jena Hoftiezer Piggly Wiggly-Plymouth 7 years
Scott Onnink Pizza Ranch 6 years
Chris Dreier Pick n Save 6 years
Jennifer Hanson Montessori Childrens House 6 years
Jane Wagner AuroraSheboygan Memorial 5 years

RCS PARTICIPANT COUNCIL HELPS LOCAL FOOD PANTRY

Left: Participant Council Members Randy Konarski, Dana
G [ Frost, Nick Schad and Diane Reiss shown with the two large

Qrﬁé S A barrels of food that was collected this past December and

il conated to the Sheboygan Food Pantry. Because of current

- "F}‘ 2] economic conditions, the Pantry has seen an increase in
i | requests and serves over 770 families each martianks to
all participants and staff at RCS who donated food/paper
product s! Thanks to Mary Winsche
Class who delivered the food to the pantry!

ARCS has beetweawarCARdFE AcTreditation nc



RCS Community Employment
Highlights

Congratul ations toée

Chris Nicholls who was hired as a store associat&lart in Plymouth.

Diane Rickabywho was hired as a dining room attendar@at| ver 6 s Butt er bur g érPlgmoatm d
Daniel Lightle who was hired as a courtesy associate alth¢hside Wal-Mart Store.

Maurah Leggett who was hired by thEalls Little Friends Day Care as an assistant child care teacher.

Melissa Moorewho was hired byaragon Community Services

Tiondaye Turner who was hired b¥Xentucky Fried Chicken on North Ave. in Sheboygan as a cashier.

Frozen

Thanks toé

Mark Tietz and the staffal i et z 6 s
providing a job trial involving cart retrieval.
Nan Rickmeier,fromRandal | 6s
to learn about working in a restaurant.
Kaat 6 s Wat er inBlgmouth fdr pravidingra gvork experience opportunity in their warehouse.

Marge AusloosandAmy Samensfrom St. Vincent DePaulin Plymouth for providing a work experience in their retail store

Mi chael 6s AinShsboy§an rpeoviding a job trial and work experience opportunity for two people in their store.

Fi nnegands inRandammake fornpmviding a work experience for a Random Lake High School Transition student.

Green Grove Kennelsn Oostburg for providing a work experience opportunity for an Oostburg High School Transition student.

The Luxembourg American Cultural Center for providing a work experience opportunity for a Cedar Grove/Belgium High School
Transition Student

Cedar Grove Gardensfor providing work experience opportunities for a Cedar Grove/Belgium High School Transition Student.
Central Bark Doggie Day Carefor providing a job trial opportunity involving cleaning.

Bethesda Thrift Storefor providing a job trial opportunity for someone interested in working in a retail environment, and also for pro-
viding a work experience for an individual interested in doing janitorial work.

Managing Partner Johnathan Straderof Texas Roadhousdor providing an increase in job opportunities 8rawn Jenssen.

Karen Heidemann of Great Lakes Staffingfor offering work for a number of RCS participants.

Mont essor.i C hin $hehoygan dos prokiding a jeb trial for an individual interested in working in day care.

P i, fprgptovwiding/Wvork gxipeyiences in the areas of bakery, deli and cashier. Also for

F r for previding@ wverk experience for a person who is ready to leave RCS and wants

As we all know, jobs are harder to come by and this is especially true for people with disabilities. If you are aware of agy-
ployer who may be looking for help, please contact Craig McFadden or Vicki Pfister at 458261. We will be happy to discuss
our services with the employer.
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Carla La Fever, Director of Human
Resources for Aurora Health Care,
was presented by Craig McFadden,
Employment Services Coordinator with
a certificate of recognition and a beau-
tiful plant in honor of her retirement
from the Employment Services Advi-
sory Board. Carla had been a member
since the boardods
2002. RCS Empowers is thankful for
all of her years of service.

TJ Maxx was awarded the Employer of the
Month for December. This award is granted
for exceptional commitment to hire and
support people with disabilities. (pictured
left to right: Trina Hogue, Jon Reiss and
Jen Helf)

A gx ’ \‘ ¢ ‘\
Little Caesards Pizz
Employer of the Month for January.
This award is granted for exceptional
commitment to hire and support people

with disabilities. (pictured left to right:
Lucy Klitzman, Ben Gilbertson, Ken
Klitzman, and Tony Ortega)

inception in

Participant Council 2009 Achievements

MISSION: The mission of the RCS Participant Council is to provide input into what participants want and need at RCS.

In 2009, the Council accomplished a number of items, was responsible for raising some concerns and made recomme
that may have led to changes or resulted in positive or better understood resolutions. These included:

ACCOMPLISHMENTS:
1. Participant Council Mission Statement was reviewed. The function and duties of the Council were reviewed, the 2008 agéom-

Colishirhefits fere reviewed, and the Participant benefits were reviewed to ensure understanding and satisfaction.

2. Participant Council held two food drives; one in January and a second in November/December collecting 3 barrels of non
able food and personal items that were donated to the Sheboygan Salvation Army, and the Sheboygan Food PafitBfreetN 15

3. Participant Counci l members distributed the programs afd
Witches of Ozo.

4. Participant Council members provided recommendations for the annual RCS trip destination, as well as the annual picnic fileme,
and RCS Participant Christmas party.

5. Participant Council members assisted at the annual picnic in June; they also offered feedback and recommendation® for tiié 201
picnic.

6. Participant Council facilitated the collection of items for Troop boxes that were packaged and mailed to active dutyeroops

seas.

7. Participant Council held a Cupcake sale, a fund raiser that netted $77.00. $20.00 was used from Participant Council fulids to
purchase an outdoor clock that was placed in the Courtyard, to ensure that participants, who take breaks there, wouwlemreturn

and classes on time.

8. In August, Participant Council welcomed Lisa, a representative from the Janitorial program. The Council now has represer@tio

from all four program areas of RCS.

9. Participant Council was kept informed of potential programmatic opportunities/changes throughout the year. In Febrsary, a
announced that RCS had purchased the Plastics Engineering building on Geele Avenue; the RCS Packaging work program
housed at the new AWest Planto in the future. I n AprOd i
tober participants were made aware of proposed changes in legislation that would enforekndt toneprevocational/shelteid

work services. A letter writing campaign ensued, (which many RCS consumers participated in) which resulted in the a&thection

time limit proposal and consumer choice was retained.

Supervision of Participant Council was transferred from Angie Buechel, DS CM to Pam Thayer, DS CM effective in June 2009

REQUESTS:

Day Service representatives advocated for the purchase another vehicle again this year It would allow more individuals
portunity to participate in community outings and eliminate some of the need to share the current vathitegd. Approved by
the end of the year for purchase in 2010. In the interim, during the summer months of 2009, the use of a minivan wasymovide
anonymous donor.

North Plant representatives advocated for the receipt of Unemployment Compensation benefits during perieaf§ af lay
work. Not Achieved. Upon investigation participants were informed that the wages earned in a work training program like RCSsare
not covered under unemployment compensation, and therefore, participants are not eligible for unemployment benefifsaidr wo
by RCS.

Participants advocated for the replacement of the outdoor flag pole that was knocked down at the Main Plant during sh
moval last winter.Not Achieved It was determined that in anticipation of the move to the new West Plant, the outdoor flag p@le
will not be replaced.

Packaging participants requested that a curved security mirror be placed at the intersection of the Case Managemart hall
the medical services/candy corner hallway to ensure safety while travelling in the halls. It was also requested thatteidhias
sign be relocated from the ramp to the elevator area, to more accurately indicate how persons with wheelchairs sholiéd ac¢gss
lower level. Achieved.

Participant Council members requested a tour of the new West Plant faxdigyed. A tour will be conducted in the future
when the construction is further along and it is a safer environment.

op-

PARTICIPANT COUNCIL FUNDS:
The moneys that are raised are designated to reward all RCS participants or to be used if there is a specific area@fmeed
tain department. Beginning balance was $226.08. Deposits: $77.00; Withdrawals: $2a10Bnd balance $283.08

RCS is a 501 (c)(3) corporation. All donations are tax deductible to the extent of the IRS codes.
To obtain more information about our services contact:
RCS Empowers, Inc., 1305 St. Clair Avenue, Sheboygan, WI 53283
Phone: 92@1588261 Fax: 92@1588361
All information requests will be handled within 2 business days. Please visit us at www.rcsempowers.
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